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CONTRACT
THIS AGREEMENT entered into as of the 1st day of January 1998, by and between the
CITY OF GLOVERSVILLE, NEW YORK (hereinafter referred to as the City), and LOCAL
#719, GLOVERSVILLE FIRE FIGHTERS ASSOCIATION, International Association of
Firefighters, AFL-CIO, Gloversville, New York (hereinafter referred to as the Association).
ARTICLE 1 Association Recognition
A. The City recognizes the Association as the sole and exclusive representative for all
employees by the City of Gloversville in the Fire Department for collective bargaining negotiations
with respect to the establishment of salaries, terms, hours, and conditions of employment and the
administration of grievances for the tenn of this Agreement. For the tenn of this agreement, an
employee, or the employees, are the following categories:
Covered py agreement: All flfefighters, officers, permanent, temporary and
probationary .
Not covered by agreement: Fire-.Chief, Fire Alarm Supervisor, and Non-Firefighter
Dispatchers and Substitutes.
ARTICLE 2 Checkoff-Agency Shop
A. Upon written authorization on the part of such members, the City agrees to deduct
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weekly Association dues from the wages of all members. who appear on the City payroll, who have
signed an authorization card. The dues, together with a list of members for whom the dues
deduction are made, will be forwarded by the City to the Treasurer of the Association monthly.
(Agency Shop)
B. In accordance with Chapter 677 of the 1977 Laws of the State of New York,
employees who are on the payroll and who are not members of the Association shall have deducted
from their salary an agency shop fee which shall be an amount equivalent to the amount of dues
payable by a member. See Annex B.
C. Effective with the signing of the agreement, the empioyer shall notify employees
of the Gloversville Fire Department who have not already been notified that they would have the
right to join the Association. Such notice shall further inform the employees that those who do
I
not choose to join the Association shall have deducted from their salary an Agency Shop Fee
which shall be in an amount equal to the amount of dues payable by a member.
D. Every employee appointed after the 1st'day of January, 1983, who does not join
the Association at the time of appoinnnent"shall have an Agency Shop F~e deducted. If an
employee joins the Association such Agency Shop Fee deduction shall be discontinued and dues
then deducted as per Article II of the current Contract.
E. Any employee who tenninates union membership shall have deducted from hislher
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salary an Agency Shop Fee. Such Agency Shop Fee shall be effective on the same date on which
the termination is effective.
F. All Agency Shop deductions shall be in the same manner as regular dues deductions
and the City shall transmit said monies received to the Association as in the current Contract on
a monthly basis.
G. The Association shall have exclusive right to the Agency Shop Fee deposit in the
general fund of the Union and commingled with the regular Union dues. Any requests for change
in the rates of dues deductions shall also be deemed to be a request for a change in the Agency
Shop Fee.
H. The Association shall refund to the employee any Agency Shop Fee wrongfully
deducted and transmitted to the Union and be responsible for same.
I.
I
No assessments of any kind or nature will be collected through the Agency Shop
Fee deduction and the City will not be responsible for any errors in the collection of the Agency
Shop Fee deduction and the Association shan agree in writing and hold the. employer harmless
against any claim whatsoever arising out of the deduction and transmittal of said Agency Shop Fee
to the Association.
J. In the event any provisions of this Agreement is found to be invalid, such invalidity
6
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shall not impair the validity and enforceability of the remaining provisions of this Agreement.
ARTICLE 3 Recognition of Union Rights
A. The City recognizes the rights of members to designate representatives of the Union
to appear on their behalf to discuss rates of pay, wages, working condition, hours of emploYment,
grievances and disputes, as to terms and conditions of this contract.
B. The Union shall submit the names of five (5) designated representatives in writing
to the Mayor. The Union shall have the right to change representatives, provided ample notice
is given in writing to the Mayor.
C. The Union shall have the right to post notices and communications on bulletin
boards maintained on the premises and facilities of the City, provided these shall first be submitted
to Chief.
D. Union officers or representatives or delegates shall be allowed all release time to
participate in negotiations with the employer, adjustments of grievances, arbitration hearings and
other functions relative to the operation of this Agreement. They will also be given leave to attend
union and executive board meetings, attend conferences and conventions of affiliated unions,
associations, and organizations, at no additional cost to the City. In addition to the above, the City
agrees to grant 96 hours of release time even if it results in the payment of overtime.
7
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ARTICLE 4 Relationship
A. The City will not discriminate, coerce, or restrain any member or officer because
of membership in the Association.
ARTICLE 5 Acknowledgment
A. Either the City or the Association shall or will, in writing, acknowledge
correspondence from the other, in writing. This includes correspondence from or to the Mayor.
ARTICLE 6 Department Rules
A. The City may adopt all rules for the efficient operation of the Department and
conduct of its employees provided such rules do not conflict with any of the provisions of this
Contract.
B. The rules shall or will be posted in advance and received for the benefit of the
members affected.
"
ARTICLE 7 Maintenance of Conditions
A. It is mutually agreed that existing rules, regulations and procedures, rights,
8
privileges or benefits affecting the Association and its ~embers shall remain in force throughout
the duration of this agreement.
ARTICLE 8 Salaries. Work Schedule Reduction Days and
Overtime Recall
A. The salary and Longevity payments to be made to each member shall be as reflected
in the attached schedules. Those schedules shall reflect the following:
1. Effective July 1, 1998, each member of the bargaining unit shall receive a
salary increase of 3.5 % over his or her salary for the year 1997.
2. Effective January 1, 1999, and January 1, 2000 respectively, each year will
see an additional 3.5% increase over the previous year.
3. Longevity will be paid once per year in a separate check on the members
anniversary date. Longevity shall be paid as reflected in the attached schedules. Those schedules
I
will reflect the following: $50.00 after the fIrst year and an additional $50.00 per year until a cap
of $1000.00 is reached.
4. Officer Differential. Effective January 1, 1996, the Captain's salary shall
be ten percent (10%) higher than the Top Grade Firefighter's salary. The Battalion Chiefs salary
shall be ten percent (10 %) higher than the Captain's salary.
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B. From January 1st, 1998 through December 31,2000, the members \yill work a
forty (40) hour average work w~ek on a four (4) platoon, twenty-four (24) hour work shift.
(Schedule "B").
C. Each member will receive four (4), predetennined scheduled twenty-four (24) hour
(reduction) duty days off per year. The Member will select the reduction days, provided no more
tha~ 2 persons are off per shift.
D. Each member will receive eight (8) hours recall time to be paid with his holiday pay
computed in the same manner as "Holidays", Article IX, (b), 1, in order to average forty (40)
hours per week as stated in "(a)" above, per year.
E. Command Pay - Effective January 1, 1996, fIrefighters of the Bargaining Unit shall
receive $100.00 yearly as command pay. The purpose of command pay shall be to compensate
firefighters of the Bargaining Unit for temporary assignment to perform duties of a higher grade
or rank. The parties agree that no fIrefighter of the Bargaining Unit shall be required to perform
duties of a higher grade or rank in excess of 30 days in any calendar year unless they are
compensated at wage scale for the higher grade for all such time worked beyond the 30 days.
Command pay shall be paid at the same time that longevity is paid for each firefighter.
10
. F . Vacancies.
1. Filling Vacancies within Rank. - Mayor shall have sole authority to fill
vacancies upon the recommendation of the Fire Chief.
a. Permanent Vacancies - A permanent vacancy is one that occurs as a result
of such things as the death, resignation, removal, reassignment, transfer, promot.ion or permanent
disability of a member. This list is merely descriptive and not limiting.
b. Posting of Permanent Vacancies - Notice of any permanent vacancy which
the Chief intends to fill shall be posted. The notice shall be posted for ten (10) calendar days prior
to the date when the vacancy shall be filled. Any member wishing to bid on such vacancy shall
submit his request in writing during the posting period. The Chief may consider the requests, but
he retains the right to fill the vacancy with any member of the bargaining unit provided he or she
is qualified pursuant to New York State Civil Service Law.
c. Temporary Vacancies - A temporary vacancy is one that may periodically
I
occur as a result of such things as illness, vacation, leaves of absence or emergency situations.
This list is 'merely descriptive and not limiting.
d. Filling of Temporary Vacancies - The Chief may fill a temporary vacancy
as he sees fit.
e. Intentionto Fill Positions- The City shall apprise the Union stating whether
f '.~\
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the City intends to fill a pennanent vacancy.
f. Compensation For Out of Grade Work - A qualified Firefighter shall be
appointed to a vacancy created by an illness, injury, retirement or death of an officer. If
appointment of said Firefighter is for reason of an illness or injury, on the thirty-first (31st) day
of the vacancy, the Firefighter appointed shall receive commensurate pay. If appointment of said
Firefighter is for reason of retirement or death of an officer, on the first (1st) day of the vacancy,
the Firefighter appointed shall receive commensurate pay.
g. Lateral Transfers - Seniority for any fIrefighter laterally transferring to GFD
from another Department will be governed by civil service law. Seniority for all other purposes
such as vacation, personal time, Veteran's Day, overtime recall, R- Days, etc. will be determined
by date of hire with Gloversville Fire Department.
2. " ,Probationary Employees - Any employee serving a probationary period may be
assigned to any vacancy through the Department, from time to time, at the discretion of the Chief.
At the end of the successful completion of the probationary period the employee shall be
pennanently assigned to a position provided a""position exists.
G. Overtime Recall
1. The purpose of this provisi.on is to codify the existing practice with regard
12
to overtime recall for firefighters in the Gloversville Fire Department.
2. Each month, firefighters who wish to be called for overtime, will place their
name on the monthly sign up sheet. This sheet will be available for signature at least thirty (30)
days in advance of the month in which the sign up sheet will be used to detennine overtime recall.
3. On the 1st day of January of each year, the most senior firefighter who has
placed his name on the monthly sign up sheOetwill be given the fIrst opportunity to be recalled for
overtime.
4. Firefighters who have placed their names on the monthly sign up sheet will
be credited with the average number of overtime hours worked per fIrefighter to date for that year.
Recall for overtime will be on the basis of overtime hours worked for the year. The firefighter
on the sheet who h~s the least number of overtime hours worked will be given priority for
overtime recall.
5. If there is an opening for a 24 hour period of overtime recall, the fIrefighter
will be given the option of working the entire 'period.
6. All records pertaining to overtime recall shall be open and available for the
firefighters to review.
13
.H. E.M.S.
The parties hereby agree that there will be two (2) grades of E.M.S. certified firefighters;
First Responder and E.M.T.I. (Basic E.M.T.). The City agrees to train all new hirees as first
responders at no expense to the member. Training will occur within one (1) year of the date of
hire. It is also agreed that:
First Responder will receive a base yearly amount of $300.00 with an additional one
percent (1 %) of salary;
E.M.T.I. (Basic E.M.T.) will receive a base yearly amount of $500.00 with an additional
two percent (2 %) of salary; and
Said base amounts and percentages shall be included in the member's salary for all pay
purposes including any payment which requires a calculation of the member's hourly rate.
I. Reduction Days
Reduction days will be scheduled at the. member's option. No more than two
members will be scheduled off on anyone shift.
J. Comp Time
1. Comp time will be credited for attending approved department training and
.fire prevention activities while off duty.
14
2. Requests for approval for training and fire prevention activities must be
submitted in writing to the Chief.
3. Any member providing his/her own coverage for attending training or fire
prevention activities when scheduled for duty will be credited an equal number of hours of comp
time.
4. The Officer in charge may grant comp time when there are more than seven
(7) personnel on duty.
5. Any days previously scheduled as vacation, R-Days or Veteran's Days must
be used as such. They may not be changed to Comp Time.
6. There shall be no payment of money for Comp Time credits.
K. Non- Emergency Holdovers
In the event an oncoming shift has a short tenn staffmg shortage (i.e. a member late
for work) a member shall be retained from the off-going shift until relieved. A staffmg shortage
shall exist when there is less than seven (7) men per battalion on duty for that shift. If the retained
member -remains on duty over thirty (30) minutes beyond the nonnal shift change the member shall
. .
.
be paid at time and one-half their regular hourly rate to the nearest half hour.
15
ARTICLE 9 Pension
A. Pension Plan: Civil Service Law
1. Pension plan benefits presently in effect shall continue for the term of this
agreement; the City will have the 25 year non-contributory retirement plan under Section 384 of
the New York State Policemen's and Fireman Retirement System Law.
2. The City agrees to pay the entire cost of each member's share of the
retirement plan selected by them. The City shall adopt the one (1) year final average section of
the Retirement and Social Security Law with all cost to be paid by the City.
3. The City has adopted the plan whereby a member of the Association may
pay up to three (3) years service credit to the Retirement System for Veterans.
4. The City shall also pay the 1/60th supplement to the special 25 year plan,
Section 384, "f', "g" and "h" of the New York State Policeman's and Firemen's Retirement
System Law.
5. The City shaIl also provide the Section 360b, "the guaranteed minimum
death benefit" of the above mentioned law.
6. For those members who were employed on or after July 1st, 1976, the
16
.pension plans will be as provided by law.
7. As of January 1, 1988, the 20 year Retirement Plan (384-d) will be made
available to all members of the bargaining unit both current and future. Those. choosing not to
enter said plan will receive a sum equivalent to the difference between the cost to the City of
placing an employee in the 20 year plan versus the cost to the City of placing an employee in the
25 year plan.
ARTICLE 10 Holiday
A. For each year of this contract, each member will receive four (4) twenty-four (24)
hour paid holidays (ninety-six) (96) hours per year). Beginning January 1, 1998 members will
also receive Martin Luther King Day as an added 8 hour paid holiday.
B. Payment for these holidays will be computed at the hourly rate for each member
and incorporated within the payroll check for the fIrst pay period in December of each year; or
the member may elect to make application with the City payroll clerk four (4) weeks prior to the
last payroll period prior to his vacation, to receive this payment.
c. Veteran's Day
1. Two twenty-four (24) hour veteran's days shall be granted to any member
-'honorably discharged from active duty from any branch of military service in the United States.
17
.2. A copy of member's DD214 (discharge) papers must be submitted to the
Chief as verification of service.
3. Veteran's Days may be exchanged between members of the department.
ARTICLE 11 Recall Days - Emergency
A. Commencing with the date that this contract is signed, all recall shall be
compensated for at the rate of time and one-half. The member shall receive the recall pay in .the
pay period immediately following said recall. This provision shall not apply to any member who
is voluntarily working his or her Kelly Day, vacation, or Veteran's Day in accordance with Article
20 herein.
B. The word" Emergency" as used here shall also mean when the Chief or Officer in
charge determines that due to circumstances beyond his control, there are not enough men on duty .
There shall be not less than seven (7) men per Battalion on duty per each shift. The Chief or
Officer in charge may increase this number as he deems necessary to handle the emergency.
ARTICLE 12 Sick Leave
A. Sick leave shall be accrued at the rate of one and one-fourth (1 and 1/4th) days per
18
.month' for a total of fifteen (15) days per year with an accumulative total not to exceed one
hundred fifty (150).
B. Effective July 1, 1998, a member who has accumulated a minimum of 105 days of
sick leave may elect, at the sole option of the member, to be paid up to fifteen (15) days of accrued
sick leave. For the purposes of determining the amount of payment under this section only, a sick
leave day is eight (8) hours. The member ,will be entitled to payment for eight (8) hours at the
member's hourly rate for each sick leave day the member decides to cash in. The member may
elect this option only once each year and it must be exercised within five (5) working days before
or after the anniversary date of the member's date of hire] or the third pay period in December.
c. "Special Procedures for Sick Time Use"
1. Any member out sick for consecutive duty days will be charged sick
days for the off duty days in between.
2. Members must call off sick by 0900 hours on the day following their
duty day. Failure to do so will result in being charged 'an additional one half sick day. Failure
to call off sick by 1930 hours will result in being charged 1 sick day.
3. Any member leaving work sick between 0730 and 1930 of a duty
shift will be charged 1 sick day.
4. Any member leaving work sick after 1930 hours will be charged one
half-sick day.
19
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5. A doctor's return to work release may not be required for use of sick
leave.
6. In order to facilitate securing adequate manning a member who is
ill may call in sick after 1930 hours the day preceding his/her duty shift and no additional sick
time will be charged to the member.
D. Retirement, Death or Disability
1. Upon retirement from service with the City or upon death while in service
for the City, a member of this Department shall be paid, or beneficiary paid, all unused:
(a) Sick leave up to one hundred and fifty (150) days at eight (8) hours
per day times the member's hourly rate.
(b) Holidays
(c) Veteran's Days in the event of retirement or death before the
anniversary date shall be paid to the membet up to the maximum of two (2) days at twenty-four
(24) hours per day times the member's hourly rate.
(d) Longevity in the event of the retirement or death before the
, anniversary date.
20
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(e) Unused Personal Time up to 48 hours.
. 2. In the event of line-of-duty death, the member's spouse and dependents will
be maintained under the health plan presently in effect until other coverage is available to them
or remarriage.
3. Disability - The City will provide a Disability Plan (the details of which are
attached as Exhibit" A").
4. The Parties shall adopt a new procedure for §207-a determinations. Said
procedure is attached as Exhibit" B" .
ARTICLE 13 Personal Days
On January 1st in each calendar year, a member will be granted 96 hours of personal time
not to be deducted from sick leave subject to the conditions specified herein.
1. '.To be granted personal time, a member must fIrst report for' duty as scheduled.
Personal time may be granted by the Chief or Officer in charge when there are more than seven
(7) personnel on duty on a shift. If the Chief or Officer in charge determines at the time of shift
change that there are sufficient personnel on duty, the personal time may be granted.
21
2. When granted, a member shall be given personal time without need for
explanations.
3. Members will not use leave for the purpose of outside employm~nt.
4. Personal time will be granted in accordance with (SOP or General Order H). No
changes can be made to this (SOP or General Order) without the Chiefs and Union's,consent.
5. Members shall also be entitled to sell back up to 48 hours of personal time e~ch
year, at any time during the year.
6. Members selling back personal time will receive payment in a separate check, on
the same day that they receive their paycheck for that pay period.
ARTICLE 14 Vacation
A. For members starting their third (3rd) year and over of service" there shall be seven
(7) consecutive working days vacation per year per member with a maximum of one (1) member
on vacation per platoon, based upon a four (4) plato,on, twenty-four (24) hour shift.
B. All members with less than two (2) complete years of service shall receive four (4)
22
consecutive working days vacation per year per member, also subject to a maximum of two (2)
members on vacation per platoon, based upon a four (4) platoon twenty-four (24) hour shift.
.C. The City agrees that vacation pay will be paid in advance at the option of the
member at the last pay period prior to his vacation. A member shall notify the payroll clerk four
(4) weeks prior to the last payroll period prior to his vacation if he so desires to be paid in
advance.
D. The parties agree that on November 1, of each year, all members will begiQ to
select their vacation, based on seniority, for the following calendar year. Only one member of
each battalion will be on vacation at anyone given time. Said vacation selection process will
continue for each subsequent calendar year.
ARTICLE 15 Family Leave and/or Emergency Leave
1. Emergency Leave for up to 3 hours shall be granted at the discretion of the Officer
in charge with no deduction in leave time.
2. Emergency Leave extending from 3 to 12 hours will result in member being
charged for one half sick day.
3. Emergency Leave extending beyond 12 hours will result in member being charged
23
for 1 'sick day.
The family care and/or emergency leave policy for members of the bargaining unit shall
be as provided by state and federal law including the Family and Medical Leave Act. The
following provisions are applicable only to maternity leave:
1. Except as hereinafter provided; a female flI'efighter who becomes pregnant
will be granted unpaid maternity leave commencing on the date when her doctor certifies that she
can no longer safely perform her regular duties as a flI'efighter. Such leave will continue until ber
doctor certifies that she can safely perfonn her regular duties as a firefighter. However, if she is
determined to be permanently disabled from her duties as a flI'efighter, her rights will be no
'.
greater than those provided by applicable state and federal law . Her participation in firefighter
training, if approved by her doctor, will be at her option.
2. The provisions in paragraph" 1" of this Article will be subject to the City's
right to require the fIrefighter to attend medical examination(s) at the City's expense by a doctor
of the City's choice at any time after the firefighter presents a doctor's certification that she is
unable to work.
3. In any case where the medical opiniqn of the City's designated.physician,
if any, disagrees with the medical opinion by the female firefighter's physician, the City may
. require at its own expense that the firefighter obtain the medical opinion of one of the three (3)
24
1. Dr. Charland
2. Dr. John Mycek
3. Dr. Daut Gjoni
following physician:
The physician will be utilized in rotating order beginning with number 1,
then number 2, then, number 3 and then to number 1, and so on.
4. Upon request, the City or the fIrefighter shall provide in writing the medical
opinion of any doctor who examines the firefighter as required above.
5. While on approved maternity leave, an employee shall continue to be
eligible for health insurance coverage as provided for in this agreement. Her accrual of retirement
benefits will be determined by the applicable provisions of the NYS Retirement and Social Security
Law.
6. During approved maternity leave, an employee shall continue to accrue
seniority. Except as provided for in paragraph "7" otthis article, vacation, sick leave, R-days,
personal leave, and holidays shall not accrue during maternity leave. Upon the member's return
to work, such benefits shall be prorated on a per year basis. For example, if the member is on
approved maternity leave for three (3) months of the year and works nine (9) months of year, she
will be entitled to 9/12 of her benefits. Except for sick leave, no leave benefits will be carried
, over into the year following their accrual. Accrued leave shall either be used by the member or
25
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bought by the City.
7. The City may require that the member use up to a maximum of 50 % of her
accrued sick leave, vacation, R-days and personal days during her first twelve (12) weeks of
maternity leave. Nothing herein shall preclude the member from using more than 50 % of her
accrued leave, if she so chooses. If the member is required or chooses to use accrued leave as
provided herein, while utilizing said leave, she will 'continue to accrue the leave benefits provided
for in this agreement.
8. While on maternity leave and not receiving any payments for use of accrued
leave, a member may engage in employment other than employment with the City of Gloversville.
The City may not require a member to cease outside employment, already commenced, by
exercising its option to require the member to use her accrued leave pursuant to paragraph "7"
herein.
9. Nothing in this article will be construed to eliminate or reduce a member's
rights under state and federal law including FMLA.
ARTICLE 15A Jury DutY
1. Any personnel ordered to report for jury duty will be granted leave
providing that hel she shows documentation of such.
26
A. Spouse
B. Natural, foster or step child
C. Natural, foster or step parent
D. Natural or step brother/sister
E. Father in law/Mother in law
F. Son in law/Daughter in law
G. Grandmother/Grandfather/Grandchild
H. Brother in law/Sister in law
27
2. Personnel will be paid their regular wage for the day and when he/she
receives a check for jury duty compensation, he/she will endorse and turn over the check to the
City for any day in which the employee was paid for working.
3. Upon completion of jury duty for that day, personnel will immediately
return to the station and complete their nonnal duty shift.
4. Pre-scheduled vacation, reduction and veterans days will not be changed for
jury duty.
ARTICLE 15B Funeral Leave Agreement
1. One duty day off with pay shall be granted to a member of the Fire Deparnnent
upon the death of an immediate family member. For the purpose of this section immediate family
members shall include:
I. One additional significant other residing in the
household
2. The City shall grant any necessary time off with pay, subject to verification, for a
member of the bargaining unit to attend the funeral of his/her Aunt, Uncle or First Cousin.
ARTICLE 16 Health Care
A. Commencing January 1, 1998, the Blue Shield Care Plus Plan presently in effect
shall remain with the City paying 100% of the member's coverage which shall be either the
individual, 2 person and/or family plan coverage at the member's option. The member shall be
responsible for a deductible of $120 per year for individual coverage, $240 per year for coverage
of two persons, and $360 per year for family coverage under the plan.
B. Commencing January 1, 1996, the City will also provide extended benefits under
the Blue Shield Care Plus Plan. The member shall be responsible for a deductible of $50 per year,
if only one person makes a claim for extended benefits, and $100 per year, if only two (2) people
make claims for the extended benefits, and $150 per year, if three or more people make claims
for the extended benefits.
c. The City shall also provide the same coverage for retirees and their families.
Retirees, who retire between January 1, 1991 and December 31, 1995, will contribute 10% of the
premium cost of their hospital and surgical coverage.
;
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D. The City will provide the Blue Shield Care Plus Plan with prescription coverage.
Commencing January 1, 1996, the members will be responsible for a five ($5.00) dollar co-pay.
D 1- The City will make available to the Firefighters the Blue Shield Secure Blue Extra
Plan and the Blue Shield Flex Plan. The member may choose to enroll in either Plan as their
.
.
option. It is agreed however that the benefits under the Blue Shield Care Plus Plan are negotiated
benefits and may not be changed except in accordance with the next paragraph.
E. In the event the City desires to purchase another plan from another carrier, and it
is mutually 'agreeable by the parties hereto, the benefits obtainable shall not be less than thqse
currently in effect under the above coverage.
F. Health Insurance Buy Out - For any employee who is able to obtain health
Insurance under other circumstances and who wishes to withdraw from the City Plan for Health
Insurance or have his family withdraw from it; the City agrees to make the following payments
in lieu of Health Insurance:
1.
I
$750 paid per year to a Firefighter if he withdraws from Family Coverage;
2. $600 paid per year for withdrawal from 2 person coverage;
3. $350 per year for withdrawal from individual coverage.
G. Firefighters in the Care Plus Plan and Secure Blue Extra Plan only shall, starting
July 1, 1998, contribute to their health care insurance as follows:
1. Any firefighter in the Individual Plan shall contribute 1% of top grade
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firefighters non EMS weekly pay.
2. Any firefighter in the 2 Person Plan shall contribute 1.5 % of top grade
firefighters non EMS weekly pay.
3. Any firefighter in the Family Plan shall contribute 2 % of top grade
firefighters non EMS weekly pay.
4. Any person in the "Flex" Plan shall pay one half of the percentage
mentioned above.
5. These contributions by firefighters will be taken out of their pay on a weekly
basis starting July 1, 1998.
H. There shall be a co-payment procedure for all prescription drugs acquired. The co-
payment procedure shall be $5.00 co-pay for generic purchases and $10 name prescription co-pay.
I. Empl.oyees who retire between the effective date of this agreement and December
31, 1999 will contribute annually towards the premium for their health and surgical coverage in
accordance with the following schedule:
a. Retirement effective from date of this agreement;:
December 31, 1'998 - 0 %
b. Retirement effective January 1, 1999 -December 31,
1999 -5 % of the premium fo~ their health and
surgical coverage.
c. The $5/$10 prescription co-pay specified in Item 5
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shall be effective for all employees who
retire after January 1, 1996.
This provision shall not affect employees who have retired prior to the ratification of this
agreement by both parties.
Retirees that retire after December 31~1999, will contribute the same amount as the dollar
amount they were paying annually, on the date they retired. This dollar amount shall not change.
J. All fIrefighters eligible for Medicare shall be required to have Medicare Part B.
The City shall reimburse the firefighters for any additional expense incurred in obtaining ~nd
maintaining Medicare Part B coverage.
ARTICLE 17 Unifonn and Equipment Allowances
A. The City agrees that upon the probationary appointment of an individual to the Fire
Department, he shall be furnished with a helmet, turnout coat, day boots, night boots, night hitch,
and hand coverings of good fife service quality, which equipment shall remain the property of the
City .
B. The City shall replace for all members day boots, night boots and night hitch as
requir~d, with the Chief receiving for inspection the mem~er' s old equipment.
C. The City shall provide day unifonns, blue shirts and pants of uniform material and
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maintain them through a rental service for all members.
D. The City shall provide all Firefighters with a Uniform Work Jacket instead of a
winter dress jacket. These jackets will be replaced every 3 years.
ARTICLE 18 Overtime Compensation:
A. All overtime due to emergency call backs or emergency holdovers shall be
compensated for at time and one-half (1 and Ih) the member's hourly rate with a minimum for fO,ur
(4) hours.
B. On call backs other than emergency, i.e. , investigations, rITe related court
appearances, inspections, repair and maintenance, and mandated training, the member will receive
time and one-half (land Ih) the member's hourly rate for compensation, with a minimum of two
(2) hours pay.
c. In the event of off-going work shift responds to an alarm during the time normal
shift changes occur, the work shift will be relieved by the on-coming officer and his work shift
as soon as possible. If the off-going shift remains on duty over thirty (30) minutes beyond nonnal
shift changes, they will be paid for this at time and one-half (1 and lh) their regular hourly rate
to the nearest full hour. If this becomes a double alarm situation, their payment will be made
,according to paragraph A above.
32
ARTICLE 19 Professional Training and Improvement Courses
.A. The Mayor may upon the request of the Chief of the Department grant permission
for Firefighters to attend short tenn courses of job-related instructions. The City will pay fees and
cost of instructional materials.
B. Training courses will be available to qualified applicants. Whether or not an
applicant is qualified shall be detennined by the Chief. Seniority will decide entitlemen~ to
training or other job related instructions courses when more than one applicant is qualified.
C. The City may, with the approval of the Mayor and the Chief, grant permission for
Firefighters to enroll in college course(s) in Fire Administration or Fire Science (Job related).
D. Upon presentation of evidence indicating successful completion of job related
course(s), the individual will be reimbursed the tuition cost for each course which has been
approved by the Mayor and the Chief.
ARTICLE 20 Working Vacation. Kelly and/or Veteran's Day
A. To avoid the use of overtime, it is hereby agreed that any member will have
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the option of working his or her vacation, Kelly and/or Veteran's Day. It is hereby understood
that this option will be used on those aforementioned days. For each day worked, the member will
receive his regular hourly rate. This will be paid in addition to his regular weekly salary payment.
ARTICLE 21 Association Meeting
A. The Association shall be allowed to hold their meeting at the Fire Department
Headquarters.
B. The duty personnel in attendance at the above mentioned meetings must be in radio
contact with the dispatcher.
ARTICLE 22 Miscellaneous Provisions
A. The City shall provide and maintain a suitable stove and dishwasher for the station
as well as provide and maintain a suitable refrigerator for each battalion of fire fighters.
B. Members shall maintain the interior of the fire department buildings with the
exceptiqn that they shall not be required to do any carpentry" electric, plumbing or heating work.
Members shall not be required to do any work to the exterior of the fIre department buildings nor
,shall they be responsible for any new construction until its completion.
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C. Bulletin Boards - the City agrees to provide a 3' x 4' bulletin board for the
exclusive use of the Union for posting notices relating to Union meetings and official business
only. No notice shall be posted until it has been submitted to and approved by the Chief. Such
approval shall not be unreasonably withheld.
D. Physical Conditioning Facility -The City and the Union agree that the Union has
previously purchased several items of exercise equipment and was provided with space in the fire
house to place and use said equipment. The parties wish to confirm their mutual understanding
that the Union owns the exercise equipment and that the City shall continue to allow the Union to
use the space which the Union renovated for that purpose.
ARTICLE 23 No Strike Affirmation
A. The Association affirms, pursuant to Section 207, paragraph 3, of the Taylor Law,
that it does not assert the right to strike against any government, to assist or participate in any
such strike or to impose an obligation to conduct, assist or participate in such a strike.
ARTICLE 24 Amendment
A. No amendment or alteration of this agreement will be binding unless it is in writing
and agreed to by the City and the Association.
"
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ARTICLE 25 Management Rights
A. This agreement is the result of collective negotiations between the City and the
Association which have been conducted under the requirements and directiv~s of the Public
Employees' Fair Employment Act (Taylor Law).
B. The provisions of this agreement supersede all conflicting policies and directives
of the City and may be changed only through the mutual agreement of the City and the
Association.
C. All terms and conditions of employment not covered by this agreement shall
continue to be subject to the City's direction and control and shall not be the subject of negotiation
until the commencement of the negotiations for the successor to this agreement.
D. The parties to this agreement shall during the tenn of this agreement meet together
as a need for such me~ting arises.
E. The parties mutuiilly agree to abide by the applicable sections of the New York
State Civil Service Law, commonly know as the "Taylor Law".
F. It shall be the exclusive prerogative of the Employer, except as otherwise provided
herein, to administer the City, its property and all of its departments as is provided by all
36
applicable laws including, but not limited to:
(a) The right of freedom of action to discharge its responsibilities to the people
of the City of Gloversville for the successful administration of all City matters.
(b) The extent to which its own facilities shall be lawfully used.
(c) The right to demand of the GFF A competence and physical fitness. If in
the .opinion of the City a member is not competent or physically fit, the City may take whatever
action it deems appropriate subject to the terms of this contract and the Civil Service Law.
(d) The right to hire and the right to discipline, suspend or discharge in
accordance with the Disciplinary Procedure described below.
G. The ~ity will institute and maintain an IRS 125 premium only plan.
ARTICLE 25-A Disciplinary Procedure
1. A disciplinary action or measure may be imposed upon an employee only for those
grounds described in Section 75 of the Civil Service Law. Su~h disciplinary action or measures may
consist of a written reprimand, suspension, loss of leave credits, fine, demotion or discharge. In
cases where the City is seeking a penalty other than a written reprimand, the employee shall be
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entitled to a hearing before a neutral arbitrator. The hearing shall be held before an arbitrator
selected in accordance with the rules of the New York State Public Employment Relations Board,
. .
and in those cases the detennination of the arbitrator shall be final and binding on all parties.
2. Whenever the employer seeks imposition of any of the above, the employee shall be
served a written notice of the specific charges being brought against him and the proposed penalty.
The notice of discipline shall contain a detailed description of the charges including date, time and
places. A copy of the charges shall be sent to the Union at the same time it is sent to the employee.
3. An employee may be suspended without pay pending the outcome of the disciplinary
proceedings for a period not to exceed 30 days.
4. An employee against whom disciplinary charges are served, upon receipt, shall have
8 days to answer the charges to file with the Chief a written election to have the charges heard by
a hearing officer or an arbitrator selected as hereinafter provided. If arbitration is selected by the
employee, the procedures and standards under Section 75 of the Civil Service Law will apply.
5. When an employee chooses to elect to have disciplinary charges heard by an
arbitrator within 5 days of the filing of the answer and election for arbitration, the employee and his
representative or the Union shall meet with the employer in ~ attempt to mutually select an
agreeabl~third party who will hear the dispute. In the event that within 5 days the parties are unable
to agree upon a neutral third party to hear the dispute, then either party may apply to the New York
State Public Employment Relations Board to seek a list of arbitrators who will be selected pursuant
to the voluntary arbitration rules and procedures of the. New York State Public Employment
Relations Board which shall apply only to the selection process. The parties shall then choose an
arbitrator and .schedule a hearing within 45 days from the time that the New York State Public
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Employment Relations Board provides them with a list. The Arbitrator who they select shall be
informed that he must render a decision within 45 days from the date of the end of the hearing.
6. The Arbitrator will determine whether the party is guilty or innocent of the charges
being brought against him and if guilty, shall set the penalty. The arbitrator's decision will be final
and binding.
7. The City and the Union will share equally the fees and expenses of the Arbitrator if
the employee elects to have arbitration.
ARTICLE 26 Department Rules and Regulations
A. The Employer will provide each employee a handbook containing the rules and
regulations of the Department. Copies of this handbook shall be furnished to the Union in
sufficient quantity for distribution to each member and other related uses. Provisions in the rules
and regulations inconsistent with this agreement will be modified accordingly.
B. . Employees are required to abide by the contract but also comply with all the rules
and regulations as promulgated by management not inconsistent with this agreement. Should there
be any doubt as to the employee's obligations, he shall, under penalty of discipline, comply with
the rules and grieve if he feels he has been wronged.
ARTICLE 27 Union Representatives
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A. An employee selected by the Union to act as a Union representative shall be known
as President or his representative. The name of an employee selected as a representative and tbe
names of ariy other Union officer and/or representative who may also represent employees shall
be certified in writing to the Mayor and head of the department of the local Union unit.
B. It shall be the responsibility of all members of the Gloversville Fire Department in
~"
"the event of sickness, vacation, etc., to respond to the needs of the Department at all times, in
order to maintain the effectiveness of said Department.
C. In the event of a job action by the members of the GFFA, all Supervisory Personnel
shall be obligated to maintain the effectiveness of the Fire Department.
ARTICLE 28 Duration
A. The duration of this contract is for three (3) years, effective on January 1, 1998 and
extending through December 31, 2000.
B. If the parties hereto have failed to agree upon a new contract, all the terms and
conditions set forth in this agreement, and any supplements or modifications thereof shall continue
in full force and effect (until the date of execution of a "new contract); provided, however, that
nothing herein contained shall preclude the parties from meeting from time to time to renegotiate
any part thereof which may require change because of new circumstances or conditions.
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C. Negotiations for new contract will commence on or about July 1, 2000.
ARTICLE 29 Severability
In the event that any provision of this. agreement between the parties shall be held by
operation of law or by a court or administrative agency of competent and final jurisdiction, to be
invalid or unenforceable, the remainder of the provisions of such agreement shall not be affected
thereby but shall be continued in full force and effect. It is further agreed that in the event any
provision is fmally declared to be invalid or unenforceable, the parties shall meet within thirty (30)
days of written notice by either party to the other to negotiate concerning modification or revision
of such clause or clauses.
ARTICLE 30 Grievances
Section 1 -DefInitions:
a. "Employee" shall mean any person directly employed and compensated by
the City of Gloversville, except legislators or members of the Judiciary.
b. "Grievance '.' shall mean any claimed violation, misinterpretation or
inequitable application of the contract.
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c. "Department" shall mean any officer, department, board or commission or
other agency of the government of the City of Gloversville.
d.' "Immediate Supervisor" shall mean the employee or officer on the next
higher level of authority above the employee in.the department wherein the grievance exists and
who normally assigns and supervises the employee's work and approves his time record or
evaluate his work performance.
e. "Department Head" shall mean that person so designated pursuant to
charter, local law, administrative code, rules or resolution of the Common Council as the head of
a department as defined in subdivision" c" hereof.
f. "Decision" shall mean the ruling, determination, or report or disposition
made by the immediate supervisor, department head or grievance board after a grievance is heard
or submitted as in this act provided.
g. "Days" shall mean all days other than Saturday and Sunday and legal
holidays. Saturdays, Sundays and legal holidays shall be excluded in computing the number of
days within which action must be taken or notices given.
h. "Continuous Service" means no breaks in service except a granted leave of
absence not to.exceed twelve (12) months.
'"
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.i. "Temporary Appointment" means an appointment for three (3) months
subject to renewals, total not to exceed twelve (12) months, if a civil service list is available.
Section 2 - Declaration of Basic Principle:
Every employee of this City shall have the right to present his grievance in
accordance with the procedures provided herein, free from interference, coercion, restraint,
discrimination or reprisal and shall have the right to be represented by a person of his own
choosing at all stages of the grievance procedure.
'0'
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Section 3 - Initial Presentation.
a. An employee who claims to have a grievance shall present his grievance to
his immediate supervisor, in writing, within fifteen (15) days after the grievance occurs.
b. The ~ediate supervisor shall discuss the grievance with the employee,
shall make such investigation as he deems appropriate and shall consult with his superiors to such
extent as he deems appropriate, all on an informal basis.
c. Within fifteen (15) days after presentation of the grievance to him, the
immediate supervisor shall make 'his decision and communicate the same to the employee
presenting the grievance and to the employees representatives, if any, in writing.
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Section 4 -Second Stage
If an employee is not satisfied with the decision he may within fifteen (15) days
. request a review by the department head. Such request must be in writing and served upon the
immediate supervisor and department head. J'he department head shall answer the grievance
within fifteen (15) days, in writing.
Section 5 - Third Stage
If the employee is not satisfied, he may appeal to the Mayor, .in writing, within
fifteen (15) days of last decision. The meeting with the Mayor will be held within fifteen (15)
days and a decision in writing, within fifteen (15) days of the hearing.
Section 6 - Fourth Stage
The Executive Board of the Union shall meet and confer and decide whether the
grievance should be pursued to arbitration. In the event the Union decides to pursue the
grievance, it may apply to the Public Employees Relations Board (PERB) within sixty (60) days
of the Mayor's third stage decision to have an arbitrator appointed. Both the City and the Union
are to be bound by the arbitrator's decision. Failure to apply to PE~ within'sixty (60) days of
the Mayor's third stage decision shall waive the Union's right to pursue the grievance to
arbitration. ,
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If the Executive Board decides not to pursue the grievance, the member who filed
the grievance shall be ~ormed in writing and may pursue the grievance to arbitration within thirty
(30) days of the receipt of the Executive Board's decision at his or her own expense including his
or her share of the arbitrator's fee. Failure by the member to apply to PERB within thirty (30)
days of his receipt of the Executive Board's decision shall waive the member's right to pursue his
grievance to arbitration.
Section 7 - Final Stage
Each party, whether the City, Union or member, shall be liable for the expenses
incurred by it in connection with grievance and arbitration proceedings. Witnesses' fees, if any,
shall be paid by the party producing them. The arbitrator's fees will.be split by the parties.
ARTICLE 31 Labor/Management Committee
Section 1
The City and the Unit President, together with two (2) additional Union
representatives designated by the Unit President, agree to meet and confer on matters of mutual
interest upon the written request of either party at a mutually agreeable time and place within
fifteen (15) working days of such request. The written request shall state the reason(s) for
requesting the conference and discussion shall be limited to matters set forth therein.
\ .
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ARTICLE 32 Respiratory Protection
The City and the Union have agreed on new Respiratory Protection Standards. The letter
attached as Exhibit C states those standards, which shall be treated as part of the contract.
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-'
,\s the Ctliiir omun of
tLt;: Workers' Compensa-
HOIl Board, I invite you to
rcad this pamphlet care-
fully because it contains
information you should
know 'about otf-the-j6b
injuries and illness.
The Board intends to do
311that it can to make sure
that anyone who gets
injured off the job receives
. proper benefits. It is our
policy to makE':sure that all claims are processed as
quiCkl}'. accurat~ly. and fairly as possible. I
Whllr: this pamphl~t is a. g€:neral description of the
Disubihl}' Benefits l,IW and the Board's procedures,
it is not a substitute fur sound legal advice. If you
have an~' qur:stions about the law. your rights and
obligaticms, or your c~se, please do not hesitate to
conta<.;t the nearest district office listed in this pamphlet.
We are her~ to serve you and assist you in any way
that we can.
~ ~
BARBARA PATTON
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---
--.--'"----
WlL\ T AQE
DISABILITY
IBENEfIT&)?
I
IDi~ability rH~r.efit~ Clre tel1.p:JrUI)' :'iJ1;n
bt:nefits payable to an e/igiblf.; w,lge u;.I'Iit:r
whO is disabled by an OFF-THE-JOU ifljwy,
or illness.
Supplementing the Worker~" Compen~iI-
tion Law, the Disability Benefits Law in5Url:s
protection for wage earners by providing for
weekly cash benefits to replace. in part. wages
lost because of injuries or illnesses that do
not arise out of Clnd in the course of
employment.
Disability Benefits are also provided to an
unemployed claimant to replace Unemploy-
ment Insurance benefits lost b~cause of
illness or injury.
/
- .
U Aln I t:ligllll.: 10' O,sC':Jbilily Benefits?
A \( ,)ll :trc r:hgihl(~
"
jOll are working or have recently
wor~\!IJ 1m iI "c:ovmr:cJ::-- Hrnployer for at least four
con~t:{"IJII'''-= ,'y"1,;e"s Th~re are, however, some
CXcl:pnGns Tt:n liJw E~\Cl.lJDES certain categories of
(:mpl:.Jj't::~S a~ 10110'115: .
SpOlJ5C o. mi.,clr cluld uf Inc employer;
Go','efl1rT1p.r.;.r~llIr~1:h1,maritime or farm workers:
Min,slf:rs. pne~ts. rnbbls, members of religiou.s orders,
sextons, Christian Science readers: ." .
Cor~ora~2 officers and persons engaged in a
professiuna! or teaching c:apacity in or for a religious,
charitable or educntional in5titution of a "non-profit"
character, and persons receivin~ rehabilitation services
in a sheltered workshop operated by such institutions
under a cer1iflcate issut:d by the U.S, Department of
Labor;
Persons receiving aid from a religious or charitable
in'stitulion, whO perform work in return for such aid;
One or two corporate officers who either singly or
jointly own all of the stock and hold all of the offices
of a corporation which employs no other employees;
Golf caddies:
DaYtimestudents in elementary or secondary school,
who work part-time during the school year or their
regular vacation period.
..
-'
a Who is a covered employer?
A An employer of one or more persons on each of
30 days in any calendar year becomes a "covered"
employer tour weeks .after the 30th day of such
employment. .
However, the employer of one domestic employee
(or more) who works 40 or more hours per1week tor
that one employer would be a "covered" employer tour
weeks,following the 30th day of such employment.
. Anemployerwhois not a "cover.ed"employermay
nevertheless elect to provide benefits to employees
by tiling an Application for Voluntary Coverage with
the Chairwoman, Workers' Compensation Board.
a Is my employer obligated to Infonn me ot my
rights?
'0",-...
A Yes. If you are disabled in excess of seven days,
your' employer is required to supply you with a
Statement of Rights under the Disability Benefits Law
(Form DB-271) within five days of your employer's
knowledge that you are disabled. This is a prescribed
form and should be printed and distributed by' the
employer's insuranc;e carrier or self-insured employer.
~
a Will I lose eUglbUity If I change my job or if I am
unemployed?
A No. If you change from a job with one "covered"
employer to. a job with another "covered" employer
you are protected trom the first day on the new job.
tt you change to a job in an exempt employment or
with a "non-covered" employer, and work in such
employment for more than 4 weeks, you lose protection
until you again work four consecutive weeks for a
"covered" employer. Generally, you do not lose
protection during the first 26 weeks of unemployment,
provided you are eligible tor and are claiming
Unemployment Insurance benefits.
i.
i
I
1
a Who pays the cost ot Disability Benefits?
A Disability Benefits are paid for in one of two ways:
.1, Jointly by employer and employee.
2. Entirely by employer.
Where th'e: employer is. providing statutory
Disability Benefits,' the employee may be required to
. contribute ~ of. 1 percent of weekly wages, but not
more than 60 cents per week. .
Where an employee has more than one job at the
same time, and the combined wages exceed $120,00
.per week, the employee may request each employer
to adjust the contributions in proportion to the earnings
of each employment, so that the employee's total
. contributions do not exceed 60 cents per week. The
request should be made as soon as the employee
~nters a second job.
Where an employer is providing benefits under
a Disability Benefits Plan or one negotiated by
agreement and which has been accepted by the
Chairwoman,' Workers' Compensation Board, as
. meeting the requirementsat the Disability Benefits
Law,the ert:1p~oy'er may pay the entire cost. There are
some accspted ~'pJansunder which employees are
; require<{:to contribute more than 60 cents per week
but only' by':ag'reement and provided the employee
contributions are reasonably related to the value of
the benefrts.'. "/..:'::.:
.
.
~.
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l)1I...':1 ;,/1 ."r;",~,'.:I..t:11! ,rl wllll.:1 crill,lvyt:t:S all:
H.:quircd to cQrttnbult.::, I~.I: employ~r must add a
contribution to rnall.e lIP...t!lf: hiJlanc:p. of the cost of
tt~;.: Ir.:".I;r:!:H:::
.-.
Q Who will ~,IY my claim if disability begins while
I am employ;,:..!?
A It your dISi:",Qli.lyu~gins while you are employed
or during ttle first four w';!c~;5of unemployment, 'your
ciaim will be paid by your en .ployer or th~ employer's
Insurance company. if ~'ou ar? eligible. .
If your disability begins after the first four wee~s
of unemployment, your cla:r IIwill be paid by the Special
Fund i1CJrninislun=:dhy tht! Chairwoman, ~orkers'
Cornp~nSi1lion Smut!. if YI:\.iare eligible.
..
-.
a HoYl much willi be e,.,titl~d to collect?
A If yOU! emplujtH has a n,sL',biiity Benefits Plan or
one based on (In agreermmt which has been accepted
by the Chairwoman, Worker!j' Compensation Board,
then you are entitled to br:l1efils provided by the
accepted Plan.
Where "plan" benefits me not provided. you will
be entitled to receive statutory benefits. as follows:
1. Cash benefits are 50 percent of your average
weekly wage (based on your last eight weeks
of employment, not counting the week in which
tha disability began. if its inclusion would lower
YOlir benefit rate), but no more than the
maximum bellef!t nllowed. Effective May',
1989, the maximum benefit allowance for any
disability is S170 a week.
Note: The benefit rate that a claimant is currently
receiving does not inc;:rease when a new
maximum benefit rate becomes effective.
2. Benefits are payable for a maximum of 26 weeks
of dIsability during 52 consecutive weeks.
3. For employed workers, the first seven days of
disability are a waiting period for which no
bsnefits are paid. Benefit rights begin on the
eighth consecutive day. of disability.
For unemployed workers who are receiving
Unemployment Insurance benefits and who become
disabled more than four weeks (but within 26 weeks)
after termination of employment, benefits are payable
from the first day of the disability that disqualifies them
from receiving Unemployment Insurance benefits.
Therate and duration are the same as specified. in
paragraphs (1) and (2), preceding.
\...
U Are tne COSlSat meolcal c.ne Incluoea'!
A Costs of medical care are not included under the
statutory provisions of the Disabilily Bencfit~ Law
However, where an employer or a union or. an
nssoClation "plan" has been accepted as complying
wilh Ihe Disability Benefits law, the worker is entitled
10 the benefits as described in the plan Many such
plans include hospital. surgIcal and medlcRIcare
benefits.
1
"
a How can I find out, quickly, how much Iam entitled
to collect?
. A Your employer is required to post at your place
of employment a Notice of Complii1nCe. It specifies
the. type of benefits to w~ich you are entitled -
statutory, as previously described, or "plan" benefits.
If .you are entitled to "plan" benefits. a description of
thesebenefitsmay be obtained from your employer.
J
a How do I claim Disability Benefits?
A If you become disabled as a result of an injury
or illness that does not arise out of and in the course
!)f'employment, you should file the proper claim form.
The WHITE claim form. Form DB-450. should be
filed, by mail or otherwise, with your employer or the
employer's insurance company, if (when disability
begins) you are employed, or if you have been
unemployed for four weeks or less.
The GREEN claim form, Form DB"300, should be
filed by mail with the Chairwoman, Workers'
Compensation Board, Disability Benefits Bureau, '00
Broadway (Menands), Albany, N.Y. 1224', if (when
disability begins) you have been unemployed more
than four weeks.
The WHITE claim form may be obtained.from your
employer, the Insurance company, your doctor, or any
Workers' Compensation Board office, The GREEN
form may be obtained from any office of the Workers'
Compensation Board, from your Unemployment
Insurance office or from your doctor.
Before mailing your claim BE SURE that -
. ,. Youcomplete, in full, and sign the "CLAIM.
ANTS STATEMENT' on the claim form.
. .
2. To qualify for benefits you must be under the
care of a physician, podiatrist, psychologist,
chiropractor, dentist or certified nurse midwife.
The first health care provider who attended you
cOlJlpJeteS,In full, and signs, the "HEALTH
.
-
.'.r.
,
'. . . -.. .".
...",. -.... .
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.
~ .
l"AHt ~;'IUVIUcl r~ ~ IA1 EMEN"" on Ihe claim
'orm. This "HEALTH CARE PROVIDER'S
5T ATEMENT" is proof of your disability.
II you depend for't,ealing upon prayer through
.
~~:rl!lI;li m:ans alone 'in Ihe praclice of religion, you
musl I>t'~under Irle care 01 a .july accrediled practitioner
!(, <1l1nllryfor benefits. Tt>c!aim benefits, complete the
"CLAIMANT'S S1 ATEMEN1" on the claim form and
~:tach Ihe "PRACTITlOf'JEA'5 5T ATEMENT" belore
maiiing
p:)j'mer:IS may be cJt:laj'E:difyou do not complelely
~r:swcr ell! que~liol1s. or il Ihe r.laim is not properly
s:gned a:.o dille~.
Q Is there a time limit for filing a claim?
A Y~5. You must file your claim, using the proper
lorm. within 30 days aher you become disabled.
Remember -. benefits are payable only for non-
occupalional disabilities and you may lose benefits if
you do not file .promptly.
Claims filed late, more than 30 days after disability
begins. are not necessarily rejected but you will not
be paid for any disability period more than two weeks
before the claim is filed unless you can show that it
was not reasonably possible to file earlier, and that
Ihe claim was filed as soon as possible. You will not
receive any benefits if your claim is filed more than
26 weeks after your disability begins.
...
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a Mayan employer discriminate against an
emptoyee as to empJoyment if the employee files
a claim for Disability Benefits?
A It is unlawful for 'an employer or the employer's
duly authorized agent to discharge or in any other
manner discriminate. against an employee as to
employment because the employee has (a~ claimed
or attempted to claim disability benefits from such an
employer. or (b) has testified or is about to testify in
a diSBbilitybenefits proceeding. An employer, who
violates this law. is liable for a penalty of not less than
S100or more than $500 to be determined by the Board.
There is a two year statute of limitations in which to
file a complaint.alleging an unlawfuldiscriminatory
practice.
a After I filemy claim. how soon willi be paid?
. .
A It your claim is properly completed with your
statements and the health care provider's statement,
Y9u should receive the first payment within 4 business
days aher the 14th day of disability, or 4 business days
after receipt of your claim, whichever is laler. Further
benefits are then payable every Iwo weeks while
disability continues.
a If my cJalm Is not paid or Is reJected, may I get
It reviewed?
'A Yes. Ifyour claim for Disability Benefits is reject~d
or not paid, in whole or in part. by your employer.
the employer's insurance company or tI.e Speciill
Fund, you may ask the Board to review it. Notice of
rejection should be issued by the insurance carrier
or self-insured employer within 45 days from receipl
of your claim. To request review, you should complele
the reverse side of the rejection notice ana mail it wilhin
26 weeks of written notice of rejection to the Workers'
Compensation Board, Disability Benefits Bureau, 100
Broadway (Menands), Albany, N.Y. 12241. In such
cases, the Board willexamine your claim and related
papers and may ask for additional information. Where
necessary, the Board willhold a hearing on your claim.
If it is determined that your claim is proper arid valid,
you will be paid.
a Can I collect Disability Benefits for disability
caused by pregnancy?
A Yes. IF YOU ARE DISABLED because of
pregnancy, you may be entitled to up to 26 weeks
of benefits.
Q Can disability occur at any time during
pregnancy?
A Yes.
Q What ~Ines disability due to pregnancy?
A [)i~'bilitY'~ only be determined and certified by
a p~ysician or: certified nurse midwife through the
submission 'of medical reports. Ifyou become disabled
mor~ .~han four to six weeks prior to the anticipated
,
...-0.. /
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AUTHORIZATION
I, hereby authorize the Payroll Department to
deduct sixty cents ($.60) per week from my pay check for New York State Disability
Insurance.
Employee
Dated:
S.S.N.:
1.0.#:
Dept.
, .
EXHIBIT B
Procedures for §207-a claims
1. Notice of Disability of Need for Medical or Hospital Treatment
A Firefighter who alleges to be injured in the performance of duties or who alleges to be
taken sick as a result of the perfonnance of duties shall give notice to the Chief, or the Chief s
designee, as soon as possible, but at least within one hundred twenty (120) days of any incident
which knowingly causes injury or sickness. If the Firefighter is unable to give such notice due
to his own physical inability, or is unaware that said incident will in the future give rise to such
an injury or sickness, then the fIrefighter shall give notice within one hundred twenty (120) days
from the time that he reasonably should have known that an incident would give rise to a claim
for benefits under 207-a.
All Fire Department members shall be given a form to aid in the administration of this
provision and to make them aware that they should give this notice as soon as possible, but, at any
rate, no later than one hundred twenty (120) days from the time they become aware of such
.
.
incident. Notice shall be received or P9stmarked by the 120th day.
2. Status Pending Determination of Eligibility for Benefits
In the event a firefighter asserts an inability to perform duties, he or she shall be placed
on injury leave until such time as it is determined that he or she is eligible for the benefits of §207-
a.
3. Benefit Determinations
"-
-. ,,"'... ~.'.. . . o. .'. .
. An application for the benefits of §207-a of the qeneral Municipal Law shall be processed
in the following manner:
The Chief, or the Chiefs designee, shall promptly review an application and any other
pertinent documents or evidence available. Should he or she detennine that the firefighter was
injured in the performance of duty or that the firefighter was taken sick as a result of the
performance of duty so as to necessitate medical or other lawful treatment, the Chief, or the
Chiefs designee, shall, pursuant to §207-a, direct pay~ent of the full amount of the regular salary
or wages until the disability arising therefrom has ceased and shall insure that the City, through
the health insurance provided to the fIrefighter, will be responsible for the cost of medical or other
lawful treatment and for any hospital care associated with such injury or illness. A written notice
of such determination by the Chief, or the Chiefs designee, shall be' provided to the fIrefighter,
placed in the fIrefighter's personnel file and provided to the City's Claims Investigator, within
forty-five (45) days from application.
A firefighter may be required to submit to one or more medical examinations as may be
necessary to determine the existence of a disability or illness and its extent. To resolve a question
i
of initial or continued eligibility for benefits, the Chief, or the Chiefs designee, shall make a
decision on the basis of medical evaluations and other information as may be available or as may
be provided by the fIrefighter. A firefighter or his/her representative may pr04uce any document,
sworn statement, or other record relating to the alleged injury or sickness or the incident alleged
to have caused such. The Chief, or the Chiefs designee, shall have the authority to employ
medical specialists and other appropriate individuals; may at reasonable times and upon reasonable
, notice, require the attendance of the fIrefighter or any witness to an incident to secure information;
. .
'
,
may require the ftrefighter to sign a release for any and all of his or her relevant medical records;
',.
',".
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and may undertake any other reasonable act necessary f~r making a determination pursuant to this
procedure.
The Chief, or the Chiefs designee, shall make a determination, within forty-five (45) days,
as to initial or continued eligibility for benefits based upon infonnation collected or obtained
pursuant to this process. A firefighter shall be noticed in writing of the determination made. The
basis for the detennination shall be specified. Upon the request of a firefighter or his/her
representative, a copy of any document used by the Chief, or the Chiefs designee, to determine
initial or continued eligibility for any benefits afforded by §207-a shall be made available. In the
event a firefighter is adversely affected by a determination, he or she may request a hearing in
accordance with the procedure set forth in paragraph 4 of this procedure.
.
, 4. Appeal of Adverse ~inal Determinations
In the event that a fIrefighter disagrees with the Chief or his designee's detennination of
.
the initial or continued eligibility for benefits, he or she, within ten (10) days of the receipt of the
detennination, shall present to the Chief, or the Chiefs designee, a written request for"a hearing
to have the initial detennination reheard and reviewed by a neutral person chosen by the parties.
The Cost to be shared by both parties. This hearing shall be held within thirty (30) days and the
Firefighter shall have all due process rights at -saidhearing. In the event the parties cannot agree
on a neutral person to hear said matter, they shall follow PERB' s procedure for picking an
arbitrator and use PERB to select said neutral person. The person chosen shall render an advisory
opinion to the City, the party involved and the Union within sixty (60) days after reviewing that
advisory opinion, the City shall within thirty (30) days make a fmal detennination, which shall be
reviewable pursuant to Article 78 of the CPLR.
\
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EXHIBIT C
OSHA Respiratory Protection Standard
29 CFR 1910.134
Medical evaluation are required for all personnel who may use a respirator. This
requirement may be met by use of the "OSHA Respiration Evaluation Questionnaire" or by
a physical examination. All personnel will have the option of completing the questionnaire
for review, with costs to be born by the city or having a physical performed by their own
physician with costs to be born by the individual. The questionnaire must be administered
by a State Licensed Health Care Professional. The medical evaluator will receive all
questionnaires and determine if further evaluati9n is required.
If further evaluation is required, any medical examination must be given under the
direction of a State licensed physician. The purpose of the medical evaluation is to provide
the department a written recommendation as to the suitability of using a respirator for each
person evaluated any restrictions or limitations for the person. .
Should the medical evaluator recommend that a person not be allowed to use a
respirator, the Chief or his designee will assign that person to a position not requiring the
use of a respirator. The person will be required to follow any rehabilitative
recommendations of the medical evaluator.
Continued medical evaluation may be required by the medical evaluator.
'-
1998
FIREFIGt-IT:R SALARY 1998
NONEMS EMS EMT1 NONEMS EMS EMT1 lONGEV NONEMS EMS EMT1 HQJRlY NONEMS EMS EMT1
WEEKlY WEEKLY WEEKlY STRAIGIiT STRAIGfT STRAIGIiT FOR lalG & HOURLY HOURLY HOURLY
LONGEVITYCOMMAND TIME TIME TIME HOURLY HOURLY HOURLY HOURLY COv1MAND
PAY SALARY SALARY SALARY RATE RATE RATE RATE RATE RATE RATE O-:-RATE OT RATE OTRATe OTRATE
STARTING 0 0 453.00 463.30 471.68 11.3250 11.5825 11.7900 0 11.3250 11.5825 11.7900 0 16.9875 17.37375 17.6850
BEGN2NDYR $ 50.00 $ 100.00 472.20 482.69 491.26 11.8050 12.0673 12.2816 0.024 11.8290 12.0913 12.3056 0.072 17.8156 18.2090 18.5305
BEGN 3RD YR $ 100.00 $ 100.00 514.38 525.30 534.29 12.8596 13.1325 13.3573 0.048 '12.9077 13.1805 13.4054 0.098 19.4337 19.8429 20.1802
BEGN 4TH YR $ 150.00 $ 100.00 606.46 618.29 628.21 15.1615 15.4573 15.7052 0.072 15.2336 15.5294 15.7773 0.120 22.9225 23.3663 23.7381
4TH & OVER $ 200.00 $ 100.00 606.46 618.29 628.21 15.1615 15.4573 15.7052 0.096 15.2576 15.5535 15.8013 0.144 22.9585 23.4023 23.1741
5 $ 250.00 $ 100.00 606.46 618.29 628.21 15.1615 15.4573 15.7052 0.120 15.2816 15.5775 15.8254 0.168 22.9946 23.4384 23.8102
6 $ 300.00 $ 100.00 806.46 618.29 628.21 15.1615 15.4573 15.7052 0.144 15.3057 15.6016 15.8494 0.192 23.0306 23.4744 23.8462
7 $ 350.00 $ 100.00 606.46 618.29 628.21 15.1615 15.4573 15.7052 0.168 15.3297 15.6256 15.8735 0.211 23.0667 23.5105 23.8823
8 $ 400.00 $ 100.00 606.46 618.29 628.21 15.1615 15.4573 15.7052 0.192 15.3538 15.6496 15.8975 0.240 23.1028 23.5466 23.9184
9 $ 450.00 $ 100.00 606.46 618.29 628.21 15.1615 15.4573 15.7052 0.216 15.3778 15.6737 15.9215 0.2E)( 23.1388 23.5826 23.9544
10 $ 500.00 $ 100.00 606.46 618.29 628.21 15.1615 15.4573 15.7052 0.240 15.4018 15.6977 15.9456 0.288 23.1749 23.6187 23.9905
11 $ 550.00 $ 100.00 606.46 618.29 628.21 15.1615 15.4573 15.7052 0.264 15.4259 15.7217 15.9696 0.313 23.2109 23.6547 24.0265
12 $ 600.00 $ 100.00 606.46 618.29 628.21 15.1615 15.4573 15.7052 0.288 15.4499 15.7458 15.9936 0.331 23.2470
'
23.6908 24.0626
13 $ 650.00 $ 100.00 606.46 618.29 628.21 15.1615 15.4573 15.7052 0.313 15.4740 15.7698 16.0177 0.361 ' 23.2830 23.7268 24.0986
14 $ 700.00 $ 100.00 606.46 618.29 628.21 15.1615 15.4573 15.7052 0.337 15.4980 15.7939 16.0417 0.385 23.3191 23.7629 24.1347
15 $ 750.00 $ 100.00 606.46 618.29 628.21 15.1615 15.4573 15.7052 0.361 15.5220 15.8179 16.0658 0.409 23.3552 23.7990 24.1708
16 $ 800.00 $ 100.00 606.46 618.29 628.21 15.1615 15.4573 15.7052 0.385 15.5461 15.8419 16.0898 0.433 23.3912 23.8350 24.2068
17 $ 850.00 $ 100.00 606.46 618.29 628.21 15.1615 15.4573 15.7052 0.409 15.5701 15.8660 16.1138 0.451 23.4213 23.8711 24.2429
18 $ 900.00 $ 100.00 606.46 618.29 628.21 15.1615 15.4573 15.7052 0.433 15.5941 15.8900 16.1379 0.481 23.4633 23.9071 24.2789
19 $ 950.00' $ 100.00 606.46 618.29 628.21 15.1615 15.4573 15.7052 0.457 15.6182 15.9141 16.1619 0.505 23.4994 23.9432 24.3150
20 $ 1,000.00 $ 100.00 6(,6.46 618.29 628.21 15.1615 15.1,,573 15.7(;52 J..t-81 15.6422 15.9381 16.1860 0.529 23'.5355 23.9793 24.3510
~.
1999
FIREFIGHTER SAlARY 1999
NON EMS EMS EMT1 NON EMS EMS EMT1 LONGEV NONEMS EMS EMT1 HOURlY NON EMS EMS EMT1WEEKLY WEEKLYWEEKLY STRAIGHTSTRAIGHT STRAIGHTFOR LONG& HOURlY HOURLY HOURLYlONGEVITY COM.\4AND TIME TIME TIME HOLRLY HOURLY HOURLYHOURLYCOMMAND
PAY SALARY SALARY S.A.LARY RATE RATE .~TE RATE RATE RATE RATE 07 RATE OT RATE OT RATE OT RATE
STARTING 0 0 468.86 479.52 487.85 11.7214 11.9879 12.1963 0 11.7214. 11.9879 12.1963 0 17.58206 17.98183 18.2945
BEGIN2ND YR $ 50.00 $ 100.00 488.73 499.38 508.12 12.2182 12.4846 12.7030 0.024 12.2422 12.5086 12.7271 0.072 18.4354 18.8351 19.1627
BEGIN 3RD YR $ 100.00 $ 100.00 532.38 543.48 552.65 13.3096 13.5869 13.8163 0.048 13.3577 13.6350 13.8644 0.096 20.1086 20.5246 20.8686
BEGIN4TH YR $ 150.00 $ 100.00 627.68 639.72 649.85 15.6919 15.9931 16.2462 0.072 15.7640 16.0652 16.3183 0.120 23.7181 24.1699 24.5496
~1H& OVER $ 200.00 $ 100.00 627.68 639.72 649.85 15.6919 15.9931 16.2462 0.096 15.7880 16.0892 16.3424 0.144 23.7542 24.2C59 24.5851
5 $ 250.00 $ 100.00 627.68 639.72 649.85 15.6919 15.9931 16.2462 0.120 15.8121 16.1133 16.3664 0.168 23.1902 24.2420 24.6218
6 $ 300.00 $ 100.00 627.68 639.72 649.85 15.6919 15.9931 16.2462 0.144 15.8361 16.1373 16.3905 0.192 23.8263 24.2781 24.6578
7 $ 350.00 $ 100.00 627.68 639.72 649.85 15.6919 15.9931 16.2462 0.168 15.8602 16.1613 16.4145 0.216 23.8624 24.3141 24.6939
8 $ 400.00 $ 100.00 627.68 639.72 649.85 15.6919 15.9931 16.2462 0.192 15.8842 16.1854 16.4385 0.240 23.8984 24.3502 24.7299
9 $ 450.00 $ 100.00 627.68 639.72 649.85 15.6919 15.9931 16.2462 0.216 15.9082 16.2094 16.4626 0.264 23.9345 24.3862 24.7660
10 $ 500.00 $ 100.00 627.68 639.72 649.85 15.6919 15.GG31 16.2462 0.240 15.9323 16.2334 16.4866 0.288 23.9705 24,4223 24.8020
11 $ 550.00 $ 100.00 627.68 639.72 649.85 15.6919 15.9931 16.2462 0.264 15.9563 16.2575 16.5107 0.313 24.0066 24,4583 24.8381
12 $ 600.00 $ 100.00 627.68 639.72 649.85 15.6919 15.9931 16.2462 0.288 15.9804 16.2815 16.5347 0.337 24.0426 24.4944 24.8742
13 $ 650.00 $ 100.00 627.68 639.72 649.85 15.6919 15.9931 16.2462 0.313 16.0044 16.3056 16.5587 0.361 24.0787 24.5305 24.9102
'14 $ 100.00 $ 100.00 627.68 639.72 649.85 15.6919 15.9931 16.2462 0.337 16.0284 16.3296 16.5828 0.385 24.1148 24.5665 24.9463
15 $ 750.00 $ 100.00 627.68 639.72 649.85 15.6919 15.9931 16.2462 0.361 16;0525 16.3536 16.6068 0.409 24.1508 24.8026 24.9823
16 $ 800.00 $ 100.00 627.68 639.72 649.85 15.6919 15.9931 16.2462 0.385 16.0765 16.3m 16.6308 0.433 24.1869 24.6386 25.0184
17 $ 850.00 $ 100.00 627.68 639.72 649.85 15.6919 15.9931 16.2462 0.409 16.1005 16.4017 16.6549 0.457 24.2229 24.8747 25.0544
18 $ 900.00 $ 100.00 627.68 639.72 649.85 15.6919 15.9931 16.2462 0.433 16.1246 16.4258 16.6789 0.481 24.2590 24.7107 25.0905
19 $ 950.00 $ 100.00 627.68 639.72 649.85 15.6919 15.9931 16.2462 0.457 16.1486 16.4498 16.7030 0.505 24.2951 24.7468 25.12S6
20 $ 1,000.00 $ 100.00 627.68 639.72 649.85 15.6919 15.9931 16.2462 O.~1 16.1727 16.4738 16.7270 0.529 24.3311. 24.7829 25.1626
2000
FIREFIGHT:R SALARY 2000
NON EMS EMS EMT 1 NON EMS EMS EMT 1 lONGEV NON EMS EMS EMTI HOURl Y NON EMS E.\tS EMT1WEEKLY WEEKL Y WEEKLY STRAIGHT STRAIGHT STRAIGHT fOR LONG & HOURl Y HOORl Y HOURl YlONGEVITY COM
.'-'AND TIME TIME TIME HOURl Y HOURl Y HOURl Y HOURLY COMMMJD
"PAY SALARY SALARY SA.LARY RATE RATE RATE RATE RATE RATE RATE OT RATE OT RATE OTRATE OTRATE
51 ARTING 0 a 485.27 496.30 504.613 12.1318 12.4076 12.6149 0 12.1318 12.4076 12.6149 0 18.19763 18.61137 18.9223BEGIN 2ND YR $ 50.00 $ 100.00 505.84 516.66 525.57 12.6459 12.9166 13.1393 0.024 12.6699 12.9406 13.1633 0.072 19.0770 19.4831 19.8171BEGIN 3RD YR $ 100.00 $ 100.00 551.01 562.29 571.65 13.1753 14.0573 14.2913 0.048 13.8234 14.1054 14.3394 0.096 20.8072 21.2302 21.5812
..
"
BEGIN 4TH YR $ 150.00 $ 100.00 649.65 661.92 67226 16.2412 16.5479 16.8065 0.072 16.3133 16.6200 16.8787 0.120 24.5421 25.0021 25.3901 .'
4.TI-t & OVE.~ $ 200.00 $ 100.00 649.65 661.92 67226 16.2412 16.5479 16.8065 0.096 16.3374 16.6440 16.9027 0.144 24.5782 25.0382 25.4262
5 $ 250.00 $ 100.00 649.65 661.92 67226 16.2412 16.5479 16.8065 0.120 16.3614 16.6681 16.9267 0.168 24.6142 25.0742 25.4622 ;,6 $ 300.00 $ 100.00 649.65 661.92 67226 16.2412 16.5479 16.8065 0.144 16.3855 16.6921 16.9508 0.192 24.6503 25.1103 25.4983
"7 $ 350.00 $ 100.00 649.65 661.92 67226 16.2412 16.5479 16.8065 0.168 16.4095 16.7162 16.9748 0.216 24.6863 25.1463 25.5343 "8 $ 400.00 $ 100.00 649.65 661.92 67226 16.2412 16.5479 16.8065 0.192 16.4335 16.7402 16.9989 0.240 24.7224 25.1824 25.57049 $ 450.00 $ 100.00 649.65 661.92 67226 16.2412 . 16.5479 16.8065 0.216 16.4576 16.7642 17.0229 0.264 24.7585 25.2185 25.6065 ..10 $ 500.00 $ 100.00 649.65 661.92 67226 16.2412 16.5479 16.8065 0.240 16.4816 16.7883 17.0469 0.288 24.7945 25.2545 25.642511 $ 550.00 $ 100.00 649.65 661.92 67226 16.2412 16.5479 16.8065 0.264 16.5056 16.8123 17.0710 0.313 24.8306 25.2906 25.678612 $ 600.00 $ 100.00 649.65 661.92 67226 16.2412 16.5479 16.8065 0.288 16.5297 16.8363 17.0950 0.337 24.8666 25.3266 25.714613 $ 650.00 $ 100.00 649.65 661.92 67226 16.2412 16.5479 16.8065 0.313 16.5537 16.8604 17.1190 0.361 24.9027 25.3627 25.750714 $ 700.00 $ 100.00 649.65 661.92 67226 16.2412 16.5479 16.8065 0.337 16.5778 16.8844 17.1431 0.385 24.9388 25.3987 25.7867 ..15 $ 750.00 $ 100.00 649.65 661.92 67226 16.2412 16.5479 16.8065 0.361 16.6018 16.9085 17.1671 0.409 24.9748 25.4348 25.822816 $ 800.00 $ 100.00 649.65 66'1.92 67226 16.2412 16.5479 16.8065 0.385 16.6258 16.9325 17.1912 0.433 25.0109 25~4709 25.8589 ;17 $ 850.00 $ 100.00 649.65 661.92 67226 16.2412 16.5479 16.8065 0.409 16.6499 16.9565 17.2152 0.451 25.0469 25.5069 25.894918 $ 900.00 $ 100.00 649.65 661.92 67226 16.2412 16.5479 16.8065 0.433 16.6739 16.9806 17.2392 0.481 25.0030 25.5430 25.931019 $ 950.00 $ 100.00 649.65 661.92 67226 16.2412 16.5479 16.8065 . 0.451 16.6980 17.0.346 17.2633 0.505 25.1190 25.5790 25.967020 $ 1,000.00 $ 100.00 649.65 661.£2 672.26 16.2~12 16.5479 16.8065 0.481 16.722J 17.0287 17.2873 0.529 25.1551 25.8151 26,0031
1998
FIR= CAPTAIN SALARY 1998
NON EMS EMS EMT1 NON EMS EMS EMT1 LONGEV. NON EMS EMS EMT1 NON EMS EMS EMT 1
''''EEKl Y 't'JEEKl Y V,,'EEKLY STRAIGHT STRAIGHT STRAIGHT FOR HOURLY HOURLY HOURLY HOURLY HOURLY HOURl YLONGEVITY COMP/.AND CAPTAIN CAPTAIN CAPTAIN TIME TIME TIME r.OURLY CAPTAIN CAPTAIN CAPTAIN CAPTAIN CAPTAIN CAPTAINPAY SALARY SALARY SALARY RATE RATE RATE RA-.'"E RATE RATE RATE OT RATE OT RATE aT RATE
~,1STYEAR $ 50.00 498.30 509.05 517.88 12.4575 12.7263 12.9469 0.024 12.4815 12.7504 12.9709 18.7223 19.1255 19.45642ND YEAR $ 100.00 519.42 530.38 539A2 12.9855 13.2596 13.4855 0.048 13'.0336 13.3077 13.5335 19.5504 19.9615 20.3003 .2RD YEAR $ 150.00 565.82 577.25 586.75 14.1455 14.4312 14.6687 0.072 14.2176 14.5033 14.7408 21.3263 21.7550 22.1112 '411-i& OVER $ 200.00 667.11 679.55 690.06 16.6777 16.9888 17.2516 0.096 16.7738 17.0849 17.3477 25.1607 25.6274 26.02165 $ 250.00 667.11 679.55 690.06 16.6m 16.9888 17.2516 0.12G 16.7978 17.1090 17.3717 25.1968 25.6635 26.05766 $ 300.00 667.11 679.55 690.06 16.6777 16.9888 17.2516 0.144 16.8219 17.1330 17.3958 25.2328 25.6995 26.09377 $ 350.00 667.11 679.55 690.06 16.6777 16.9888 17.2516 0.168 16.8459 17.1570 17.4198 25.2689 25.7356 26.12978 $ 400.00 667.11 679.55 690.06 16.6777 16.9888 17.2516 0.192 16.8700 17.1811 17.4439 25.3049 25.7716 26.16589 $ 450.00 667.11 679.55 690.06 18.6777 16.9888 17.2516 0.216 16.8940 17.2051 17.4679 25.3410 25.8077 26.201910 $ 500.00 667.11 679.55 690.06 16.6777 16.9888 17.2516 0.240 16.9180 17.2292 '17.4919 25.3771 25.8437 26.231911 $ 550.00 667.11 679.55 690.06 16.6777 16.9888 17.2516 0.264 16.9421 17.2532 17.5160 25.4131 25.8798 26.274012 $ 600.00 667.11 679.55 69Q.06 16.6777 16.9888 17.2516 0.288 16.9661 17.2772 17.5400 25.4492 25.9159 26.31'0013 $ 650.00 667.11 679.55 690.06 16.6777 16.9888 17.2516 0.313 16.9902 17.3013 17.5641 25.4852 25.9519 26.346114 $ 700.00 667.11 679.55 690.06 16.6777 16.9888 17.2516 0.337 17.0142 17.3253 17.5881 25.5213 25.9880 26.382115 $ 750.00 667.11 679.55 690.06 16.6777 16.9888 17.2516 0.361 17.0382 17.3494 17.6121 25.5573 26.0240 26.418216 $ 800.00 667.11 679.55 690.06 16.6777 16.9888 17.2516 0.385 17 .0623 17.3734 17.6362 25.5934 26.0601 26.454317 $ 850.00 667.11 679;55 690.06 . 16.6777 16.9888 17.2516 0.409 17.0863 17.3974 17.6602 25.6295 26.0961 26.490318 $ 900.00 667.11 679.55 690.06 18.6m 16.9888 17.2516 0.433 17.1103 17.4215 17.6842 25.6655 26.1322 26.5264
19 $ 950.00 667.11 679.55 690.06 16.6777 16.9888 17.2516 0.457 17.1344 17.4455 17.7083 25.7018 26.1683 26.562420 $ 1,000.00 667.11 679.55 690.06 16.6777 16.9898 17.2516 0.481 17.1584 17.4695 17.7323 25.7375 26.2OL.3 26.5985
,..
, ,
j
,oJ
1999
fiRE CAPTAIN SAlARY 1999
NON EMS .EMS EMT1 NON EMS EMS EMT1 LO.'JGEV. NONEMS EMS EMT1 NONEMS EMS EMT1
"'/EEKLY WEEKLY WEEKLY STRAIGHT STRAIGHT STRAI.3HT fOR HOURLY HOURLY HOURLY HOURLY HOURLY HaJRL Y
LONGEVITY COMW.AND CAPTAIN CAPTAIN CAPTAIN TIME TIME TIME HOURLY CAPTAIN CAPTAIN CAPTAIN' CAPTAIN CAPTAIN CAPTAIN
PAY SALARY SALARY SALARY RATE RATE RATE RATE RATE RATE RATE OT RATE OTRATE OTRATE
1STYEAR $ 50.00 515.75 526.68 535.68 12.8937 13.1669 13.3919 0.024 12.9177 13.1910 13.4159 19.3765 19.7865 20.1239
2ND YEAR $ 100.00 537.60 548.75 557.96 13.4401 13.7187 13.9491 0.048 13.4882 13.7667 13.9971 20.2322 20.6501 20.9957 ..
:!RDYEAR $ 150.00 585.62 597.25 606.94 14.6405 14.9312 15.1736 0.072 14.7126 15.0033 15.2457 22.0688 22.5049 22.8685
~TH& OVER $ 200.00 690.45 703.12 713.87 17.2612 17.5781 17.8467 0.096 , 17.3574 17.6743 17.9429 26.0360 26.5114 26.9143
5 $ 250.00 690.45 703.12 713.87 17.2612 17.5781 17.8467 0.120 17.3814 17.6983 17.9669 26.0721 26.5475 26.9504
6 $ 300.00 690.45 703.12 . 713.87 17.2612 17.5781 17.8467 0.144 17.4054 17.7223 17.9910 26.1081 26.5835 26.9864
7 $ 350.00 690.45 703.12 713.87 17.2612 17.5781 17.8467 0.168 17.4295 17.7464 18.0150 26.1442 26.8196 27.0225
8 $ 400.00 690.45 703.12 713.87 17.2612 17.5781 17.8467 0.192 17.4535 17.7704 18.0390 26.1803 26.8556 27.0585
9 $ 450.00 690.45 703.12 713.87 17.2612 17.5781 17.8487 0.216 17.4775 17.7945 18.0831 26.2183 26.8917
"
27.0948
10 $ 500.00 890.45 703.12 713.87 17.2612 17.5781 17.8487 0.240 17.5018 17.8185 18.0871 26.2524 26.7277 27.1307
11 $ 550.00 890.45 703.12 713.87 17.2612 17.5781 17.8467 0.264 17.5256 17.8425 18.1111 26.2884 26.7638 27.1667
12 $ 600.00 690.45 703.12 713.87 17.2612 17.5781 17.8467 0.288 17.5497" 17.8666 18.1352 26.3245 26.7999 27.2028 .
13 $ 650.00 690.45 703.12 713.87 17.2612 .17.5781 17.8467 0.313 17.5737 17.8906 18.1592 26.3606 26:8359 27.2388
14 $ 700.00 690.45 703.12 713.87 17.2612 17.5781 17.8467 0.337 17.5977 17.9147 18.1833 2a.3966 26.8720 27.2749
15 $ 750.00 690.45 703.12 713.87 17.2612 17.5781 17.8467 0.361 17.8218 17.9387 18.2073 26.4327 26.9080 27.3110
16 $ 800.00 690.45 703.12 713.87 17.2612 17.5781 17.8467 0.385 17.8458 17.9627 18.2313 26.4687 26.9441 27.3470
17$ 850.00 690.45 703.12 713.87 17.2612 17.5781 17.8467 0.409 17.6699 17.9868 18.2554 26.5048 26.9801 27.3831
18 $ 900.00 690.45 703.12 713.87 17.2612 17.5781 17.8467 0.433 17.8939 18.0108 18.2794 26.5408. 27.0182 27.4191
19 .$ 950.00 690.45 703.12 713.87 17.2612 17.5781 17.8467 0.457 17.7179 18.0348 18.3035 26.5769 27.0523 27.4552
20 $ 1,OOO.JO 69J.45 703.12 713.87 17.2612 17.5781 17.8467 0.481 17.7420 18.0589 18.3275 26.6130 27.0883 27.4912
year 2000
fiRE CAPTAIN SALARY 2000
NON EMS EMS EMT1 NON EMS EMS EMT1 LO.~GEV. NON EMS EMS EMT1 NON EMS EMS EMT1WEEKLY WEEKl Y WEEKLY STRAIGHT STRAIGHT STRAIGHT fOR HOURLY HOURLY HOURLY HOLRLY HOURLY HOURLYLONGEVITY COMW.AND CAPTAIN CAPTAIN CAPTAIN TIME TIME TIME HOURLY CAPTAIN CAPTAIN CAPTAN CAPTAIN CAPTAIN CAPTAINFAY SAlARY SALARY SALARY RATE RATE RATE RATE RATE RATE RATE OT RATE OT RATE OT RATE
1ST YEAR $ 50.00 533.8D 544.91 554.09 13.3449 13.6227 13.8522 0.024 13.3690 13.6467 13.8752 20.0534 20.4701 '20.81432ND YEAR $ 100.00 556.42 567.75 577.16 13.9106 14.1939 14.4290 0.048 13.9587 14.2419 14A770 20.9380 21.3629 21.7156
~RDYEAR $ 150.00 606.11 617.94 627.84 15.1528 15.4485 15.6961 0.072 15.2249 15.5206 15.7«92 22.8373 23.2810 23.6523 .41H & OVE.:t $ 200.00 714.62 727.54 738.52 17.8654 18.1884 18.4631 0.096 17.9615 18.2846 18.5~2 26.9423 27.4268 27.83885 $ 250.00 714.62 727.54 738.52 17.8654 18.1884 18.4631 0.120 17.9856 18.3086 18.5m3 26.9784 27.4629 27.87496 $ 300.00 714.62 727.54 738.52 17.8654 18.1884 18.4631 0.144 18.0096 18.3326 18.6013 27.0144 27.4990 27.91097 $ 350.00 714.62 727.54 738.52 17.8654 18.1884 18.4631 0.168 18.0336 18.3567 18.6313 27.0505 27.5350 27.94708 $ 400.00 714.62 727.54 138.52 17.8654 18.1884 18.4631 0.192 18.0577 18.3807 18.6$4 27.0865 27.5711 27.98319 $ 450.00 714.62 727.54 738.52 17.8654 18.1884 18.4631 0.216 18.0817 18.4048 18.6134 27.1226 27 .6071 28.019110 $ 500.00 714.62 727.54 738.52 17.8654 18.1884 18.4631 0.240 18.1058 18.4288
'
18.7m4 27.1586 27.6432 28.055211 $ 550.00 714.62 727.54 738.52 17.8654 18.1884 18.4631 0.284 18.1298 18.4528 18.7715 27.1947 27.8792 28.091212 $ 600.00 114.62 121.54 738.52 17.8654 18.1884 18.4631 0.288 18.1538 18.4769 18.1515 27.2308 27.1153 28.127313 $ 650.00 714.62 727.54 738.52 17.8654 18.1884 18.4631 0.313 18.1719 18.5009 18.1156 27.2668 27.1514 28.163314 $ 700.00 114.62 121.54 738.52 17.8654' 18.1884 18.4631 0.337 18.2019 18.5249 18.7m6 27.3029 27.1814 28.199415 $ 750.00 714.62 121.54 738.52 17.8654 18.1884 18.4631 0.361 18.2260 18.5490 18.8216 27.3389 27.8235 28.235516 $ 800.00 714.62 727.54 738.52 17.8654 18.1884 18.4631 0.385 18.2500 18.5730 18.84T7 27.3750 27 .8595 28.271517 $ 850.00 114.62 727.54 738.52 17.8654 18.1884 18.4631 0.409 18.2740 18.5971 18.8117 27.4110 27 .8956 28.307618 $ 900.00 114.62 727.54 738.52 17.8654 . 18.1884 18.4631 0.433 18.2981 18.6211 18.8mB 27.4471 27.9316 28.343619 $ 950.00 114.62 727.54 738.52 17.8654 18.1884 18.4631 C.457 18.3221 18.6451 18.9198 27.4832 27.9677 28.3797 .20 $ 1,OOO.JO 714.62 727.54 n8.52 17.8654 18.1884 18.4831 C.481 18.3461 1e.6692 18.9(J9 27.5192 28.0038 28.4: 57
y'
.) I
1998
BATTALION CHIEF SALARY 1998'
NON EMS EMS EMT 1 NON EMS EMS EMT 1 LONGEV. NON EMS EMS EMT 1 NON EMS EMS EMT1
V./EEKLY WEEKLY WEEKl Y STRAIGHT STRAIGHT STRAIGHT FOR HOURLY HOURLY HOURLY HOURLY HOURLY HOURLY
LONGEVllY COMW.AND BATT CH BATT CH BATT CH TIME TIME TIME HOURLY BATT CH BATT CH BATT CH BATTCH BATTCH BATT CH
PAY SAlARY SALARY SALARY RATE RATE RATE RATE RATE RATE RATE OT RATE OT RATE OT RATE
1ST YEAR $ 50.00 548.130 559.955 569.668 13.7033 13.9989 14.2417 0.0240 13.1273 1-4.0229 14.2657 20.5909 21.0344 21.3988
2ND YEAR $ 100.00 571.362 583.418 593.362 14.2841 14.5855 14.8341 0.0481 14.3321 14.6335 14.8821 21.4982 21.9503 22.3232
3RD YEAR $ 150.00 622.400 634.975 645.425 15.5600 15.8744 16.1356 0.0721 .15.6321 15.9465 16.2077 23.4482 23.9197 24.3116
4TH & OVER $ 200.00 733.827 746.929 758.117 18.3457 18.6132 18.9529 0.0962 18.4418 18.7694 19.0491 77.6627 28.1541 28.5736
5 $ 250.00 733.827 746.929 758.11 18.3457 18.6732 18.9527 0.1202 18.4659 18.7934 19.0729 77.6988 28.1901 28.6093
6 $ 300.00 733.827 746.93 758.11 18.3457 18.6132 18.9527 0.1442 18.4899 18.8175 19.0969 77.7348 28.2262 28.6454
7 $ 350.00 733.827 746.93 758.11 18.3457 18.6132 18.9527 0.1683 18.5139 18.8415 19.1210 77.7709 28.2622 28.6814
8 $ 400.00 733.827 746.93 758.11 18.3457 18.6132 18.9527 0.1923 18.5380 18.8655 19.1450 77 .8070 28.2983 28.7175
9 $ 450.00 733.827 746.93 758.11 18.3457 18.6732 18.9527 0.2163 18.5620 18.8898 19.1690 77 .8430 28.3344 28.7535
10 $ 500.00 733.827 746.93 758.11 18.3457 18.6132 18.9527 0.2404 18.5860 18.9138 19.1931 77 .8791 28.3704 28:7898.
11 $ 550.00 733.827 746.93 758.11 18.3457 18.6132 18.9527 0.2844 18.6101 18.9377 19.2171 27.9151 28.4065 28.8257
12 $ 600.00 733.827 746.93 758.11 18.3457 18.6732 18.9527 0.2885 18.6341 18.9617 19.2411 77.9512 28.4425 28.8617
13 $ 650.00 733.827 746.93 758.11 18.3457 18.6732 18.9527 0.3125 18.6582 18.9857 19.2652 77 .9872 28.4786 28.8978
14 $ 700.00 733.827 746.93 758.11 18.3457 18.6732 18.9527 0.3365 18.6822 19.0098 19.2892 28.0233 28.5147 28.9338
15 $ 750.00 733.827 746.93 758.11 18.3457 18.6132 18.9527 0.3606 18.7062 19.0338 19.3133 28.0594 28.5507 28.9699
16 $ 800.00 733.827 746.93 758.11 18.3457 18.6132 18.9527 0.3846 18.7303 19.0578 19.3373 28.0954 . 28.5868 29.0060
17 $ 850.00 733.827 746.93 758.11 18.3457 18.6732 18.9527 0.4087 18.7543 19.0819 19.3613 28.1315 . 28.6228 29.0420
'
18 .$ 900.00 733.827 746.93 758.11 18.3457 18.6732 18.9527 0.4327 18.7784 19.1059 19.3854 28.1675 28.658a 29.0781
19 $ 950.00 733.827 746.93 758.11 18.3457 18.6732 18.9527 0.4567 18.8024 19.1300 19.4094 28.2036 28.6949 29.1141
20 $ 1,OOO.JO 733.827 746.93 758.11 18.3457 18.6732 18.9527 0.4808 18.8264 19.1540 19.4335 28.2396 28.731J 29:.5t2
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1999
BATTALION CHIEF SALARY 1999"
NON EMS EMS EMT1 NON EMS EMS EMT1 lONGEV. NON EMS EMS EMT1 ION EMS EMS EMT1
""EEKL Y WEEKl Y WEEKLY STRAIGfT STRAIGHT STRAIGHT FOR HOURLY HOURLY HOURLY HOURlY HOURLY HOURLYLONGEVIlY COMMAND BATI CH BATT CH BATT CH TIME TIME TIME HOURLY BATTCH BATTCH BATT CH KATICH BAlTCH BATTCH
PAY SALARY SALARY SALARY RATE RATE RATE RATE RATE RATE RATE OT RATE OT RATE OT RATe
1ST YEAR $ 50.00 567.325 578.768 588.282 14.1831 14.4692 14.7070 0.0240 14.2072 14.4932 14.7311 21.3107 21.7399 22.09662NDYEAR
"
$ 100.00 591.360 603.044 612.797 14.7840 15.0761 15.3199 0.0481 14.8321 15.1242 15.3680 22.2481 22.6863 23.05203RD YEAR $ 150.00 644.182 656.394' 666.676 16.1046 16.4098 16.6669 0.0721 16.1767 16.4820 16.7390 24.2650 " 24.7229 25.1085
411-1& OVER $ 200.00 759.495 772.860 784.295 18.9874 19.3215 19.6074 0.0962 19.0835 19.4176 19.7035 28.6253 .29.1265 29.55535 $ 250.00 759.495 772.860 784.295 18.9874 19.3215 19.6074 0.1202 19.1076 19.4417 19.7276 28.6614 29.1625 29.59136 $ 300.00 759.495 772.860 784.295 18.9874 19.3215 19.6074 0.1442 19.1316 19.4657 19.7516 28.6974 29.1986 29.6274
7 $ 350.00 759.495 772.860 784.295 18.9874 19.3215 19.6074 0.1683 19.1556 19.4898 19.7756 28.7335 29.2346 29.66358 $ 400.00 759.495 772.860 784.295 18.9874 19.3215 19.6074 0.1"923 19.1797 19.5138 19.7997 28.7695 29.2707 29.69959 $ 450.00 759.495 772.860 784.295 18.9874 19.3215 19.6074 0.2163 19.2037 19.5378 19.8237 28.8056 29.3068 29.7356
10 $ 500.00 759.495 772.860 784.295 18.9874 19.3215 19.6074 0.2404 19.2278 19.5619 19.8478 28.8416 29.3428 29.7716"
11 $ 550.00 759.495 772.860 784.295 18.9874 19.3215 19.6074 0.2644 19.2518 19.5859 19.8718 28.8717 29.3789 29.8077
12 $ 600.00 759.495 772.860 784.295 18.9874 19.3215 19.6074 0.2885 19.2758 19.6100 19.8958 28.9138 29.4149 29.8438
13 $ 650.00 759.495 772.860 784.295 18.9874 19.3215 19.6074 0.3125 19.2999 19.6340 19.9199 28.9498 29.4510 29.8798
14 $ 700.00 759.495 772.860 784.295 18.9874 19.3215 19.6074 0.3365 19.3239 19.6580 19.9439 28.9859 29.4870 29.9159
15 $ 750.00 759.495 772.860 784.295 18.9874 19.3215 19.6074 0.3606 19.3480 19.6821 19.9679 29.0219 29.5231 29.9519
16 $ 800.00 759.495 772.860 784.295 18.9874 19.3215 19.6074 0.3846 19.3720 19.7061 19.9920 29.0580
"
29.5592 29.9880
17 $ 850.00 759.495 772.860 784.295 18.9874 19.3215 19.6074 0.4087 19.3960 19.7301 20.0160 29.0940 29.5952 30.0240
18 $ 900.00 759.495 772.860 784.295 18.9874 19.3215 19.6074 0.4327 19.4201 19.7542 20.0401 29.1301 29.6313 30.0601
19 $ 950.00 759.495 772.860 784.295 18.9874 19.3215 19.6074 0.4567 19.4441 19.7182 20.0641 29.1662 29.6673 30.0962
20 $ 1,000.00 759.495 772.860 784.295 18.9874 19.3215 19.6074 0.4808 19.4681 19.8023 20.0881 29.2022 29.7034 30.1322
j' .!
'"
year 2000 year 2000
BATTALION CHiEf SALARY
NON EMS EMS EMT 1 NON EMS EMS EMT 1 lON3EV. NON EMS EMS EMT 1 NON EMS EMS EMT 1
""EEKl Y WEEKLY WEEKLY STRAI.3HT STRAIGHT SfRAIGHT FOR HOURLY HOURLY HOURLY HOURLY HOURLY HOURLY
lO~JGEVITYCOMMAND BATTCH SATT CH BATTCH TIME TIME TIME HOURLY BATTCH BATTCH BATTCH BATTCH BATTCH BATTCH
PAY SAlARY SALARY SALARY RATE RATE RATE RATE RATE RATE RATE OT RATE OT RATE OT RATE
1STYEAR $ 50.00 587.180 598.822 608.534 14.6795 14.9705 15.2133 0.0240 14.7035 14.9948 15.2374 22.0553 22.4919 22.8561"
2ND YEAR $ 100.00 612.062 623.953 633.913 15.3016 15.5988 15.8478 0.0481 15.3496 15.6469 15.8959 23.0244 23.4703 23.8439
3RDYEAR $ 150.00 666.721 679:158 689.665 16.668J 16.9790 17.2416 0.0721 16.7401 17.0511 17.3138 25.1102 25.5766 25.9106
4TH & OVER $ 200.00 786.082 799.713 811.414 19.6521 19.9928 20.2853 0.0962 19.7482 20.0890 20.3815 29.6223 30.1335 30.5722
5 $ 250.00 786.082 799.713 811.414 19.6521 19.9928 20.2853 0.1202 19.7722 20.1130 20.4055 29.6584 30.1695 30.6083
6 $ 300.00 786.082 799.713 811.414 19.6521 19.9928 20.2853 0.1442 19.7963 20.1371 20.4298 29.6944 30.2056 30.6444
7 $ 350.00 786.082 799.713 811.414 19.6521 19.9928 20.2853 0.1683 19.8203 20.1611 20.4538 29.7305 30.2418 30.6804
8 $ ,(00.00 786.082 799.713 811.414 19.6521 19.9928 20.2853 0.1923 19.8444 20.1851
.20.4778 29.7665 30.2717 30.7165
9 $ ,(50.00 786.082 799.713 811.414 19.6521 19.9928 20.2853 0.2163 19.8684 20.2092 20.5017 29.8026 30.3137 30.7525
10 $ 500.00 786.082 799.713 811.414 19.6521 19.9928 20.2853 0.2404 19.8924 20.2332 20.5257 29.8387 30.3498 30.7886
11 $ 550.00 786.082 799.713 811.414 19.6521 19.9928 20.2853 0.2644 19.9165 20.2572 20.5498 29.8747 30.3859 30.8248
12 $ 600.00 786.082 799.713 811.414 19.6521 19.9928 20.2853 . 0.2885 19.9405 20.2813 20.5738 29.9108 30.4219 30.8807
13 $ 650.00 786.082 799.713 811.414 19.6521 19.9928 20.2853 0.3125 19.9646 20.3053 20.5978 29.9468 30.4580 30.8968
14 $ 700.00 786.082 799.713 811.414 19.6521 19.9928 20.2853 0.3365 19.9888 20.3294 20.6219 29.9829 30.4940 30.9328
15 $ 750.00 786.082 799.713 811.414 19.6521 19.9928 20.2853 0.3606 20.0128 20.3534 20.6459 30.0189 30.5301 30.9889
16 $ 800.00 786.082 799.713 811.414 19.6521 19.9928 20.2853 0.3848 20.0367 20.3774 20.6700 30.0550 30.5862 31.0049
17 $ 850.00 786.082 799.713 811.414 19.6521 19.9928 20.2853 0.4087 20.0EK)7 20.4015 20.6940 30.0911 30.6022 31.(w10
18 $ 900.00 786.082 799.713 811.414 19.6521 19.9928 20.2853 0.4327 20.0847 20.4255 20.7180 30.1271 30.6383 31.0770
19 $ 950.00 786.082 799.713 811.414 19.6521 19.9928 20.2853 0.4567 20.1089 20.4498 20.7421 30.1632 30.6743 31.1131
20 $ 1,ooO.JO 786.082 799.713 811.414 19.6521 19.9928 20.2853 0.4808 20.1328 20.4736 20.7681 30.1992 30.7104 31.14£2
)
.'1 ...
2nd. yr.......
......... .......
.$100.00
Jrd. yr.......
......... .......
.$150.00
.. 4th. yr ~.
.$200.00.......... ..........
5th. yr..... ........
.......... .$250.00
;"
c LO~GEVITY RATE SCHEDULE
Upon completion of 1st. yr..
.... ...$50.00
..
..
..
..
6th. yr.....
7th . yr.........
....................
...$300.00
..
............
...$350.00
..
8th. yr..
9th. yr..
..
.......... ...$400.00
.......................
...$450.00
..
10th. yr..................
11th. yr.........
.$500.00
"..... .$550.00
..
12th. yr .$600.00
1Jth. yr.................
14th. yr.................
...... .$650.00
..$700.00
.. 15th. yr.................
16 th . yr..
....... $750.00
n
..
.............
. . . . $800.00
.. 17th. yr..
18th. yr..
...................
. .$850.00
.. II
......
......
..$900.00
19th. yr..
20th. yr & over......
.....................
. . . . . $ 9 5 0 . 0 O'
....... $1,000.00
~=
.;..:
. .
..
\. "',
......-...
